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Legal Issues Are Costly Workforce Issues.
LegalEASE Helps Employers Stay on Track.

LegalEASE: the trusted legal backbone
• One front door for members - not a fragmented 

self-referral process.

• Personal Legal Advocates provide support from a 

real human who helps employees navigate divorce 

and family law issues.

• A well-designed member intake process, modeled 

after the hospitality industry.

• An enhanced solution which reduces employee 

anxiety, driving improved employee total 

well-being and fi nancial wellness.

A better path with Hello Divorce
• Starting with the intake call, a LegalEASE Advocate 

helps direct employees to the right path, to an 

attorney or to Hello Divorce.

• Hello Divorce wraps an entire team of divorce 

focused experts around the member.

• The team starts with a Divorce Coach who models the 

member’s divorce in the right jurisdiction.

• Then Hello Divorce layers in fi nancial specialists, real 

estate support, life coaches and mediators.

• Coverage can support one or both spouses, 

helping cases fi nalize sooner and more amicably.

Average Hello Divorce 
resolution vs. 12-18 
months nationally

6 mo
Conservatively modeled 
annual savings per 1,000 
employees

$100K
Annual dependent 
premium per spouse, paid 
until divorce fi nalizes

$5.5-7K
168 lost work hours per 
impacted employee; 
LegalEASE recovers 49.5% 
of that lost time.

49.5%

LegalEASE and Hello Divorce Reduce Employer Spend While Impacting Employee Well-Being

When divorce is the legal issue, the combination of LegalEASE and Hello Divorce provides enhanced employer savings 
- helping matters resolve faster, lowering healthcare claims pressure, and reducing dependent premium spend without 
restricting care or narrowing networks.

Give your clients a legal benefi t that supports employees before, during, 
and after life’s most disruptive legal moments.

*Source: Hello Divorce employer impact study, conducted in partnership with Harvard research a�  liate Nidhi Ghildayal, PhD. 2026.

NYU Langone/Harvard White Paper Results:

Increase in healthcare 
utilization during the 
divorce period.

15%↑


